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PRINCIPLES OF PHYSICAL TRAINING FACULTY’
PROFESSIONAL DEVELOPMENT

The article is devoted to highlighting the results of the analysis of principle of
physical training faculty’ professional development. The aim of the study is defined as
following: analyse the principles of practically oriented training and the principle of
collegiality in the modern universities’ faculty’ professional development, as well as
individualization and personality-oriented ones. In our research we used the methods
of analysis and synthesis of information presented in the scientific and pedagogical
literature which highlights various aspects of the problem under research, as well as
generalization and systematization of obtained data. The essence of the principles of
physical training faculty’ professional development is defined, as well as the
possibilities of their use are characterized. A conclusion is made about the expediency
of using the principle of practically oriented training, collegiality as well as
individualization and personality-oriented principle in professional development of
physical training faculty of modern multidisciplinary higher education institutions.

Key words: physical training faculty, multidisciplinary institution of higher
education; professional development; principles of professional development; principle
of practically oriented training; principle of collegiality; principle of individualization;
principle of personality oriented professional development.

Introduction. At the beginning of the 21st century, theorists and
practitioners pay special attention to the problem of initial professional
training and continuous professional development of faculty, whose main
task is to prepare modern youth for functioning in society. The rapid pace of
knowledge development makes it necessary to update it on a permanent
basis. Therefore, the problem of professional development does not lose its
topicality. An important role is assigned to higher education, in the condi-
tions of which specialists are trained for various spheres of life in society.

Normative documents present the main types of activity of a higher
education institution faculty, reflect the need for their professional develop-
ment, as well as the efforts of modern classical and technical universities to
be competitive in the market of educational services, their focus on achieving
high indicators, according to which the activities of higher education
institutions are evaluated in various national and international ratings.

Research aimed at studying the theoretical foundations of professional
development, clearly delineating its essence, theories, and concepts, as well

as principles and methodological approaches, are of great importance.
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Analysis of relevant research. We find confirmation of this thesis in
the publications of researchers who analyse various aspects of the theory
and practice of modern universities’ faculty professional development:

— the experience of the developed countries of the world regarding
the provision of professional development of educators (KanawHikosa, 2013,
KocTiHa, 2018, MykaH, 2009, Tannehill, Demirhan, Caplovd, & Avsar, 2021);

— methodological approaches, which form the basis of university
faculty professional development (Mypomeub, 2020, CtenaHyeHKo, 2017,
AueHko, 2015);

— contents and operational components of educators’ professional
development (Bove, Jensen, Wystowska, lannone, Mantovani, &
Karwowska-Struczyk, 2018, Collins, & Staples, 2017, Foschi, 2021,
Sharmahd, Peeters, & Bushati, 2018);

— political, social, economic aspects of university faculty professional
development (Price, & Campbell, 2020, Sherman, & Chappell, 2018).

Aim of the study. The reflection of our own experience, the results of
the analysis of scientific and pedagogical literature testify to the expediency
of highlighting the principles that form the basis of faculty professional
development. Among such principles we distinguish the principle of
scientificity, practically oriented principle, collegiality, flexibility, integrativity,
openness, systematicity, variability, contextual learning, individualization,
and personality oriented, problem solving, reflexivity, active learning. All
singled out principles require detailed study, however, the aim of our
research is to analyse the principles of practically oriented training and the
principle of collegiality in the modern universities’ faculty’ professional
development, as well as individualization and personality oriented ones.

Research methods. In our research we used the methods of analysis
and synthesis of information presented in the scientific and pedagogical
literature which highlights various aspects of the problem under research,
as well as generalization and systematization of obtained data.

Results. In accordance with practically oriented principle, the
professional development of physical training faculty of multidisciplinary
institutions of higher education should be based on the professional
activity of scientific and pedagogical employees. Currently, in the
educational field, significance is attached to changing the fundamentality
of knowledge to innovativeness, training specialists to perform specific
professional functions. Therefore, the content of professional
development programs should cover the development of knowledge,
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formation and development of abilities and skills necessary to perform a
complex of professional actions in accordance with the main directions of
professional activity: organizational, educational, and methodological,
educational, scientific, international, sports and leisure, etc.

In the context of practically oriented principle, the program of
professional development of physical training faculty of multidisciplinary
institutions of higher education provides for the acquisition of knowledge,
the formation of skills and abilities necessary for the performance of
professional functions, based on the application of the potential of
practically oriented methods. Such methods include compiling the
portfolio of a scientific and pedagogical employee; development of
educational, scientific, social, sports projects; organization of practical
research aimed at studying various aspects of the educational process;
studying the best practices of colleagues, etc.

It is important to emphasize that practically oriented principle of
professional development of physical training faculty of classical and
technical institutions of higher education is directly related to the principle
of collegiality, as it involves close cooperation with colleagues, as well as
the implementation of professional development programs in the
academic environment of the institution of higher education.

We believe that the principle of practically oriented training in
professional development of physical training faculty can be implemented
with the help of the following tools:

— the formation of practically oriented content of professional
development programs that reflects the specifics of the higher education
system of Ukraine, the peculiarities of the functioning of a specific
institution of higher education, as well as its corporate culture, which
actualizes the need for continuous professional development of scientific
and pedagogical employees (Masoumi, Hatami, & Pourkaremi, 2019;
Tannehill, Demirhan, Caplova, & Avsar, 2021);

— the use of a mechanism for incorporating the potential of the
academic community of a multidisciplinary higher education institution
and professional development programs provided by external providers
(Sherman, & Chappell, 2018);

— basing the professional development programs of physical training
faculty on the real individual and collective needs of the department
(Sharmahd, Peeters, & Bushati, 2018; Price, & Campbell, 2020);
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— the application of innovative teaching methods along with the
best examples of traditional ones (Bove, Jensen, Wystowska, lannone,
Mantovani, & Karwowska-Struczyk, 2018; Foschi, 2021);

— encouraging the implementation of innovative ideas and projects,
involving students and colleagues in them to ensure the continuity of
professional development (Collins, & Staples, 2017).

Equally important is the principle of collegiality and its application in
the process of faculty professional development. As evidenced by the
analysis of scientific and pedagogical literature, the collegial nature of
educators’ professional development is inherent in foreign practice, as
presented in scientific publication, for example in the USA (MykaHn, 2009),
Australia (KocTiHa, 2018), European countries (KanawHikoBa, 2013), etc.

Muromets (Mypomeub, 2020) emphasizes the effectiveness of the use
of collegial forms and methods of faculty professional development in
modern universities, singling out such of them as “tele-tutoring, supervision,
case study, cascading” (p. 108), as well as “innovative educational networks,
specialized TV programs, pedagogical teams, Internet networks, situational
learning”, “courses, seminars, trainings, implementation of grants” (p. 109).
In our opinion, the collegial nature of physical training faculty’ professional
development in multidisciplinary higher education institutions has several
advantages, since scientific and pedagogical employees not only master new
knowledge, but also realize their practical application in a classical or
technical university, which is characterized by certain specifics, as well as
have the opportunity to take over the experience of colleagues in the
department. According to Mukan (MykaHn, 2009), “... for many educators,
professional development is associated with trainings, seminars, training
courses and presentations. And for many teachers, new forms of
professional development remain unknown, namely: collegial planning of
classes, work in educational pedagogical communities and research groups,
learning using the Internet, observation...”.

The principle of individualization and personality oriented principle of
physical training faculty’ professional development in multidisciplinary
institutions of higher education involves taking into account the previously
acquired knowledge of scientific and pedagogical employees, their
experience, sports specialization, needs at each stage of professional
development, psychological readiness for the implementation of
professional functions, familiarity with regulatory and legal base of higher
education and regulatory documents of a classical or technical university, etc.
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It is appropriate to note that a physical training faculty “belongs to such
professions in which a person, not having a inclination to this activity, cannot
work creatively, productively, become a master of his craft. The true inclina-
tion is determined only in practical activity, which allows you to recommend
it for the purpose of forming a professional orientation, as well as to use it as
a criterion for professional selection” (CtenaHuyeHko, 2017, p. 444).

Therefore, we consider professional development based on the
principle of individualization and personally oriented principle as a
continuous process, which involves revealing the creative potential of the
physical training faculty in integration with the development of the personal
and professional qualities of the teacher, based on taking into account indivi-
dual characteristics, abilities, opportunities, previous professional and perso-
nal experience, that form the uniqueness of the individual and specialist.

We find confirmation for this thesis in the work of Yatsenko
(AueHko, 2015), who, researching the specifics of personally oriented
education, singles out such characteristics as:

— humanization — affirmation and awareness of the uniqueness,
self-worth, uniqueness of each person, recognition of the uniqueness of
the ways of his development;

— humanitarianization - humanization of knowledge,
spiritualization of teaching with noble high feelings (according to V. O.
Sukhomlynskyi), as a reorientation of priorities in defining educational
ideals from the subject-content principle of teaching the basics of sciences
to the creation of a holistic picture of the world and, above all, the world
of culture, of the human world, for the formation of humanitarian and
systematic thinking in young people;

— subjectivity — taking into account the identity, self-worth of
subjective experience, which we consider as a special combination of
knowledge, feelings, attitudes, personal meanings;

— the developmental nature of education — ensures qualitative
changes in the intellectual, emotional, volitional and effective-practical
spheres of the individual;

— individualization — the choice of methods, techniques,
determination of individual pace of learning, based on taking into account
individual differences of students, the level of their development of their
learning abilities;
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— differentiation — the determination of the content of training and,
to a certain extent, methods of its implementation based on taking into
account inclinations and abilities;

— relevance — presupposes not only of the creation of a situation of
choice, but also the mandatory presence in the learning process of a
situation of success;

— variability — the construction of the educational process in the
planes of a wide variety of content and forms of the educational process,
etc. (AuenHko, 2015).

Conclusions. Therefore, as the research shows, to ensure the
effectiveness of physical training faculty’ professional development in
multidisciplinary institutions of higher education, the principles of
practically oriented training in professional development, the principle of
individualization as well as personality-oriented principle, the collegial
character of training are of great importance.

Prospects for further research include the analysis of
methodological approaches that form the basis of physical training faculty’
professional development.
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AHOTAUIA
3arypa ®epgip. MpuHumMnu npodecinHoro pPo3BUTKY BMKAAAAYiB ¢i3MyHOro
BMXOBAHHS.
Cmammsa npuceaYeHa BUCBIMAEHHIO pe3yabmamie aHanizy aKmyansHoi
npobsemu cy4yacHoi ocseimu — npogheciliHoeo pPo3sUMKY HAYKOB80-Medaz202iYHuX
npayisHukie bazamoezany3sesux 3axknadie suuwjoi oceimu. Y cmammi suceimneHo ma
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0XapaKmepu3o8aHO MPUHYUNU, T[OKAAOEeHI 8 OCHOBY npogeciliHo2zo pPo3suUMKy
8UK1A0AYi8 Pi3UYHO20 BUXOBAHHA.

Mema 0ocnioxceHHA. Memy 00cniOneHHA 8U3HAYEHO MAK: MPOaHanizysamu
MPpUHYUNU NpaKmMuUKo-opiEHMOBAHO20 HABYAHHA mMaA MPUHYUN KoseziansHocmi y
npogpeciliHomy  po3sumky  nNpogecopcbKo-8UKNAOAYbKO20  CKAAdy  Cy4ACHUX
yHisepcumemis, a maKkox« iHOugioyanizayii ma ocobucmicHoi opieHmauii.

Memodu O0ocnidnceHHA. Y Hawomy 00CniOMmeHHI MU B8UKopucmosysasnu
memoou aHanidy ma y302a7bHEeHHA [HPopmayii, npedcmasneHoi y HAyKoso-
nedazoeivyHili nimepamypi, AKA 8UCBIMAIOE Pi3Hi acekmu 00cni0xcysaHoi npobaemu, a
MAKOMC y3a2aabHEeHHA ma cucmemamu3auyii OmpumMaHux OaHUX.

ObrpyHmosaHo  akmyaneHicme  npobaemu  npogpeciliHoco  po3sumMKy
B8UKNa0aYie hi3u4HO20 8UXOBAHHA Yy bazamonpoginbHUX 3aKnadax suwoi oceimu Ha
OCHO8i QHANI3y HAYKOB0-reda2o2iyHoi aAimepamypu, wWo 6UC8IMAIOE Pi3HOMAHIMHI
acrnekmu npobaemu:  00C8I0 pPO3BUHYMUX KpaiH ceimy wo0o 3abe3ne4yeHHsA
npogpeciliHozo po3sumky nedazoeie; Mmemooosao2iyHi nioxodu, MoKaAaoeHi 8 OocHosy
npogpeciliHozo po3eumky oceimaH;  3micmosuli ma onepauitiHuli KomrnoHeHMu
npogeciliHo2o po38UMKY, @ MAKOMX< noaimu4yHul, coyianbHul, eKoOHOMIYHUU acnekmu
npogpeciliHoeco pozsumky. O6rpyHmMo8aHO CymHicmo  MPUHYUNI8  MPAKMUKO-
OpPIEHMOBAHO20 HABYAHHA,  KosezianbHocmi, iHOugidyanizauii ma ocobucmicHoi
opieHmauii  npogpeciliHoeco po3sUMKY 8UKAAOAYi8  hi3UYHO20 BUXOBAHHA V
b6azamoeanysesux 3aKkAA0axX BUWOI 0C8IMU, G MAKOX OXApPaKmMepu3o8aHo
MOXM(AUBOCMI iX BUKOPUCMAHHA HA NPAKmMuui.

3pobsieHO BUCHOBOK MPO O0UiNbHICMb BUKOPUCMAHHA MPUHYUMI8 MPAaKmMuUKo-
OpPIEHMOBAHO20 HABYAHHSA, KOAE2ianbHOCMI, 4 mMaKox« iHousidyanizauyii ma
0cobucmicHO-opieHMOBAHO20 NPUHYUNY Yy NpogeciiHomy pPo38UMKy MpogecopcbKo-
BUKMAOAYbKO20 CKAAOY cy4acHux 6a2amonpoginbHUX 8UUWUX HABYAAbHUX 3aKAA0I8
ma 8uU3Ha4YeHO nepcrnekmusu nodanbWUX HAYKOBUX P0o38i0OK, AKi ebayaemo 8
docnidxiceHHi memodonoziyHuUx nioxodie, wWio rokaadeHi 8 0ocHosy rnpogeciliHo2o
pP0O38UMKY HAYKOB0-eda2o2iYHUX NPayieHUKiIs.

Knruyosi cnosa: suknada4i ¢izud4Ho20 8uUxos8aHHA;, bazamozasny3sesuli 3aKnao
suwoi ocgimu; npogeciliHuli po38UMOK; MPUHYUNU NpogeciliHo20 po38UMKY; MPUHYUI
NMPAKMUKO-OPIEHMOBAHO20  HABYAHHA;,  MPUHYUN  KosaezianbHocmi;  ApUHyuUn
iHOugidyanizayii; npuHyun ocobucmicHo opiEHMOBAHO20 NPogeciliHo20 PO3BUMKY.
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